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1.10 Who is formally responsible for the delivery of this 
policy? If different, who is responsible for leading 
on the delivery?   

Assistant Director for Education and Skills is responsible for delivery of the 
Action Plan 

 What (if any) previous consultation has been 
carried out for this policy? Who was consulted and 
when? 

The Action Plan has been prepared in conjunction with the Local Area, with 
representation from schools, special schools, SENDIASS, Families in 
Partnership, Our Way and Health colleagues 

1.12 Is equality monitoring in place for this policy? Relevant equality monitoring will be established where it supports monitoring 
and achievement of objectives 

 
Part Two: The purpose of the following exercise is to assess the potential relevance of the policy in the lives of staff and/or residents who 
have one or more of the following "Protected Characteristics": 



2.4.1 Is there any evidence of potential or actual unplanned variations in the participation levels or use of the policy between different 
groups  (Existing policies only)? 

 

Characteristic Yes No Details, including what information you have based your answer on 
Age    

 
 

Disability    
 
 

Gender  reassignment    
 
 

Marriage/Civil Partnership    



 
If the answer to questions 2.1 or 2.2 is "yes" or "could be yes" then you may need to complete an EIA.  Please refer to Section 3 of the EIA 
Guidance document for further clarification on when an EIA should be completed. 
 
2.5 Based on the factors above, is an Equality Impact Assessment required for this policy? 
 
Yes X 
No  
 
An EIA is not always needed.  Where you have decided that an assessment is not required please clearly summarise the reasons for your 
decision, including any factors you have taken into account, in the box below.  Please then ensure this screening form is signed-off by your 
line manager and sent to the Corporate Equality and Diversity Team for publication. 
 
EIA not required: reasons and additional comments 
 
The overarching nature of the action plan means that it contains both numerous and varied objectives and insufficient detail for effective 
equality analysis. The Council's approach would be to carry out equality analysis for individual work streams as appropriate once they 
are established and to review these during the life of the Action Plan.  The work streams to deliver the Action Plan are: 
 
The Local Offer 
Embedding the Graduated Response 
Assessment and Planning 
Joint Commissioning and Leadership 
Workforce and Engagement 
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Signed (completing Officer/Manager): ……………………...  Date: ………….. 
 
 
Signed (Line Manager): ……………………...  Date: ………….. 


