WORCESTERSHIRE COUNTY COUNCIL EQUALITY IMPACT ASSESSMENT

Background information:

Name: Elaine Carolan

Job Title: Lead Commissioner

Service area: Learning Disabilities

Directorate: DASH

Telephone:

Email address: ecarolan@worcestershire.gov.uk
Date assessment commenced: 19/04/2013
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needs;

(i) People in 24 hour residential care, across the county,
would receive support from their residential care
providers, rather than utilising local authority day care;
(iif) People with learning disabilities were facilitated to
make greater use of community resources enabling
them to access community hubs. Two staff, who had
previously worked in the day centres, were identified
and developed to undertake the role of Community
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Please give details of any Record of attendance at each consultation meeting

consultation findings you will use
when carrying out this
assessment:
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town centre and other universal services.
Most staff like Wendron
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outcomes be evaluated?

Who will be responsible for Lead Commissioner
monitoring and evaluation?

How will you use the monitoring | To modify the service specification
and evaluation results?

Stage 6 - Publication

Worcestershire County Council requires all assessments to be published on our website.
Please send a copy of this assessment to the Corporate Equality and Diversity Team for
publication.

| Signature | Date
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